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either the program or to a control group. Even with random assign-
\t to a limited number of part-time Jobs for in-school youths during	'|
s school year, if the program is focused on those areas where ethnic	\f,
Eferentials in employment of in-school youths are high, the results
the test programs would provide evidence äs to whether a narrowing
in-school employment differentials will lead to a subsequent crowing of postschool employment differentials.
RBCOMMENDATION;  Programs should be designed to test whether increased in-school employment leads to greater postschool employment. The tests should be conducted in a form that requires random assignment of individuals to the program or a control group. The evaluation of the test programs should provide sufficiently long-term follow-up data for both participants and control group members to determine long-term postschool effects.
The Summer Youth Employment Program seems to have sufficient Litical populärity to survive regardless of evaluation research ndings or nonfindings. Therefore, attempts should be made to structure Segments of SYEP to provide an opportunity to learn more out whether its resources can be used more effectively.
KECOMMENDATION; Attempts should be made to restructure some elements of the Summer Youth Employment Program to systemati-cally test whether SYEP elements can be used to enhance basic education sufficiently to reduce school dropout rates or, at least, improve employment chances for those who do drop out anyway. Elements of SYEP could be structured so some skills training is added to the pure work experience in order to determine whether such training enhances the long-term employment effects of the program.
nen in Youth Employment Programs
Although women constitute half of the participants in employment ä training programs, little attention has been given to sex fferences either in terms of program needs or outcomes.  Yet it is ear that the distinct needs and characteristics of this group have plications for program design.
RECQMMENDATION; Programs should be designed to recognize more fully the fact that teenage parenthood often results in restricting the educational, training, and employment oppor-tunities of young women. The benefits of providing child care to encourage greater participation of teenage mothers and more favorable program outcomes should be rigorously tested.
In addition, while there is some indication that women benefit more om participation in employment and training programs than men, there

